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Diversity and Inclusion Policy

1. Audience
This policy applies to all staff of the Links Community Centre (the Centre). `

2. Purpose 
This policy outlines the Centre’s commitment to providing a workplace that embraces workplace diversity and inclusion. 
The Centre values diversity and inclusion as a key people management priority Embracing a workplace culture of diversity and inclusion staff to feel safe and valued, leading to greater staff engagement, satisfaction, innovation, and productivity. 

3. Policy statement 
The Centre supports its staff by building an inclusive, culturally capable and diverse workforce that reflects the communities we serve.
This policy has the goal of creating an inclusive culture that promotes the performance and wellbeing of our staff irrespective of family responsibilities, marital status, age, disability, race, religion, political beliefs, trade union activity, gender identity or sexuality. 
The Centre is committed to eliminating unlawful discrimination, workplace bullying, sexual harassment and victimisation through modelling inclusive leadership, and promoting an inclusive and respectful workplace culture. 

4. Fostering diversity and inclusion
· We embrace workforce diversity and welcome employees of all ages, genders, race, national or ethnic origin, religion, language, political beliefs, sexual orientation, and physical ability.  
· We value diversity of perspective and at all times seek to leverage the diverse thinking, skills, experience, and working styles of our employees 
· We have built a flexible organisation that provides opportunities for work arrangements that accommodate the diverse needs of individuals. For example, all of our offices have been adapted to enable ease of use by both employees and clients with mobility issues and adaptive technology is available for employees and clients with vision and hearing issues. 



5. Accountability
Executives are accountable for diversity and inclusion outcomes through the Executive Performance and Development Framework. Managers and leaders will demonstrate commitment to achieving outcomes through promoting and reinforcing positive inclusive behaviours and through workplace diversity inclusion reporting. 

6. Requirements 
· All employees are expected to always treat all co-workers and clients with respect. Discrimination and unfair treatment are unacceptable and will not be tolerated. 
· When engaging with other workers or clients from diverse backgrounds, employees are expected to work in a manner that appropriately respects the others’ diversity. For example, employees should: 
· Never make assumptions about the other person’s needs or abilities   
· Recognise the full range of skills and talents of diverse people 
· Take the time to get to know the individual 
· Politely enquire whether someone needs assistance rather than providing it without their request. 
· Employees are expected to report any issues that they observe in relation to diversity and inclusion to their line manager.  
· 
7. Legislation 
· Anti-Discrimination Act 1991 (Qld) 
· Australian Human Rights Commission Act 1986 (Cwlth) 
· Disability Discrimination Act 1992 (Cwlth) 
· Disability Services Act 2006 (Qld) Page 4 of 5 Uncontrolled copy. Refer to the Links 
· Human Rights Act 2019 (Qld) 
· Industrial Relations Act 2016 (Qld) 
· Multicultural Recognition Act 2016 (Qld)  Public Sector Ethics Act 1994 (Qld) 
· Public Service Act 2008 (Qld) 
· Racial Discrimination Act 1975 (Cwlth)  Sex Discrimination Act 1984 (Cwlth) 
· Work Health and Safety Act 2011 (Qld)
· Workplace Gender Equality Act 2012 (Cwlth) 
· 
8. Supporting Policies, Procedures and Plans
· Links Community Centre Diversity Plan 2020 – 2023.
· Preventing Workplace Bullying, Sexual Harassment and Unlawful Discrimination Policy. 
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